




 Monthly Gross Wages Less Than 21000/-
(w.e.f. 1st January 2017. earlier 15000/- )

 Employees : - 0.75% on total monthly wages

 Employer   : - 3.25% on total monthly wages.



 5 MAIN BENEFITS 

◦ Medical benefit

◦ Sickness benefit

◦ Maternity benefit

◦ Disablement benefit

◦ Dependent benefit

 OTHER BENEFITS

◦ ESIC – Ayushman Bharat 
Convergence

◦ Funeral expense

◦ Atal Beemit Vyakti Kalyan 
Yojana

◦ Vocational rehabilitation

◦ Physical rehabilitation

◦ Old age medical care

◦ Rajiv gandhi shramik kalyan 
yojana



















 For entitlement to maternity benefit, the insured woman should have 
compulsorily work for 70 days in the preceding Two Contribution 
Periods. 

 Maternity Benefit is payable for a period of 26 weeks (6 months) to 
an Insured Woman for first two surviving children and for a period of 
12 weeks (84 days) from third child onwards

 Miscarriage or Medical Termination of Pregnancy (MTP)-payable for 
6 weeks (42 days) from the date following miscarriage.

 Sickness arising out of Pregnancy, Confinement, Premature birth-
payable for a period not exceeding one month

 In the event of the death of the Insured Woman during confinement 
leaving behind a child, Maternity Benefit is payable to her nominee

 Maternity benefit rate is double the Standard Benefit Rate, or roughly 
equal to the average daily wage.

















 Funeral Expenses are in the nature of a lump sum payment 
up to a maximum of Rs.15,000/- made to defray the 
expenditure on the funeral of insured person. The amount is 
paid either eldest surviving member of the family or, in his 
absence to the  person who actually incurs the expenditure 
on the funeral.



 Vocational Rehabilitation :To permanently 
disabled Insured Person for undergoing VR 
Training at VRS.

 Physical Rehabilitation : In case of physical 
disablement due to employment injury.

 Old Age Medical Care :For Insured Person 
retiring on attaining the age of superannuation or 
under VRS/ERS and person having to leave 
service due to permanent disability insured person 
& spouse on payment of Rs. 120/- per annum.



 This scheme of Unemployment allowance was introduced
w.e.f. 01-04-2005. An Insured Person who become
unemployed after being insured three or more years, due
to closure of factory/establishment, retrenchment or
permanent invalidity are entitled to :-

 Unemployment Allowance equal to 50% of wage for a
maximum period of upto Two Years.

 Medical care for self and family from ESI
Hospitals/Dispensaries during the period IP receives
unemployment allowance.

 Vocational Training provided for upgrading skills -
Expenditure on fee/travelling allowance borne by ESIC



 Atal Beemit Vyakti Kalyan Yojana is a welfare measure being implemented by

the Employee's State Insurance (ESI) Corporation. It offers cash compensation

to insured persons when they are rendered unemployed.

 The Scheme was introduced w.e.f. 01-07-2018. The scheme is implemented

on pilot basis for a period of two years initially. The scheme has been

extended upto 30th June 2021.

 The scheme provides relief to the extent of 50% of the average per day

earning during the previous four contribution periods (total earning during

the four contribution period/730) to be paid up to maximum 90 days of

unemployment once in lifetime of the Insured Person

 The enhanced benefit and relaxed conditions are applicable during the

period 24th March 2020 to 31st December 2020. Claims to get the relief can

be made online at website www.esic.in along with submission of the physical

claim with an affidavit, photocopy of Aadhaar Card and Bank Account details

to the designated ESIC Branch Office by post or in person.



 The Employees’ State Insurance Corporation (ESIC) has entered into a 
partnership with National Health Authority (NHA). This convergence 
between Ayushman Bharat – Pradhan Mantri Jan Arogya Yojana (AB 
PM-JAY) and Employees’ State Insurance Scheme (ESIS) will create an 
ecosystem wherein ESI beneficiaries will be able to access services at 
ABPM-JAY empaneled Hospitals and vice versa.

 The convergence of ESI Scheme with PM-JAY has been extended to 113 
designated districts of 04 States i.e. Chhattisgarh, Karnataka, Madhya 
Pradesh and Maharashtra. ESI beneficiaries of these 113 designated 
districts will be able to access medical care services in PM-JAY 
empaneled hospitals. They can avail secondary and tertiary care from 
the PM-JAY empaneled hospitals without any ceiling.

 Beneficiaries of ESIC can use their ESIS card to
access free treatment at AB PM-JAY
empaneled hospitals.







 The insured person shall approach the ESI 
Dispensary to which he/she is attached, and the 
Medical Officer shall issue a referral letter to the IP 
to approach the concerned empanelled medical 
institution.

 If the IP/beneficiary need medical attention during 
the non working hours of the concerned ESI 
Dispensary, they may directly approach the nearest 
ESI Hospital for getting referral letter. If there is no 
ESI Hospital situation nearer to the IP’s place of 
living, the IP shall approach the nearest Govt. 
Hospital for getting referral letter.



 In the case of an emergency the IP/beneficiary can get 
Medical attention just by producing his/her ESI identity 
card at the designated private medical institution, shall 
produce necessary referral letter and other relevant 
documents within 48 hours. 

 The IP/beneficiary shall produce the referral letter along 
with the ESI Identity Card at the designated private 
medical institution and avail the treatment without 
paying any amount from out of his/her pocket. However 
any facility, other than the items included in the 
package deal shall be borne by the IP/beneficiary.

 The IP shall produce all the relevant documents 
demanded by the designated hospital and extend 
his/her co-operation to the hospital authorities.




